
The Pro Strategy Blueprint
The Job You Want: [Insert the role here]

The Team or Company: [Insert the organization here]

1. The Basics (The Mechanics)
What 1500+ applicants do: They send a generic resume or a list of their skills and wait for a call.

What you'll do: Briefly outline the foundation of the player or problem you're looking at.

The Insight: In scouting, this is identifying a player with high physical potential. In marketing, this is finding a group of
fans who aren't buying tickets.

2. The Strategy Trap
The Problem: Identify the one specific hurdle where talent isn't turning into results.

The Comparison: Use a clear example to show why things are stalling.

The Insight: Jasson Dominguez has elite tools, but he swings at the first pitch 44 percent of the time. The league
average is only 30 percent. The real problem isn't just the swinging; it's that he's swinging and missing. This puts him
into pitcher counts immediately and kills his production.

3. The Real World Result
The "So What": Why should a decision maker care about fixing this specific hurdle?

The Connection: Translate the problem into wins, money, or saved time.

The Bridge: Prove that fixing the approach is the only way to actually get the value out of the talent you identified in Step
1.

4. The Game Plan
The Fix: Give them a 30 second summary of how to solve the problem.

The Reality Check: Show you understand that a plan on paper has to actually work on the field or in the office.

5. The Opening (The Professional Roast)

The Script: "I built this strategy blueprint based on the challenges we discussed. I'm looking for a professional roast of
my logic".

The Goal: Invite them to rip your work apart. This proves you can handle the pressure of the industry and aren't afraid
of feedback.

Why this blueprint works:
It proves you're The Bridge. You're taking your specific expertise, merging it with what the organization actually needs,
and explaining the solution in under a minute. While 1500+ people are sitting by their phones waiting for permission,
you're already acting like you're on the staff.


